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PRESIDENT’S MESSAGE 
By Diana Akerman 

 Can you believe it is almost 2016?  It seems it was only 

a few days ago when we were welcoming in 2015.  Do you 

make New Year resolutions?  I try to, but somehow I never quite 

seem to accomplish them.  Based on a study by Statistic Brain 

Research Institute, here are some fun statistics.   

 The top 10 resolutions for 2015 were lose weight, get organized, spend 

less & save more, enjoy life, stay fit & healthy, learn something exciting, quit 

smoking, help others in their dreams, fall in love & spend more time with Family.   

The age success rates – 39% of people in their twenties achieve their resolutions 

and only 14% for those over 50 years of age.  I’m not sure that I like that statistic 

very much.  But what is more interesting is the number of people that make resolu-

tions. 

 Only 45% of Americans make New Year’s Resolutions and 38% never 

make them.  The percentage of people who are successful is 8%, those that have 

infrequent success is 49% and 24% never succeed and fail on their resolutions each 

year.   

 The good news?  People who explicitly make resolution are 10 times more 

likely to attain their goals than people who don’t explicitly make resolutions. 

 So to help me achieve my resolutions, I’m going to need your help.  I want 

to make our association more successful.  I would like OKC ALA to be known as 

one of the best associations whenever someone hears our name.   We have many 

talented writers.  It would great for us to start contributing articles to National.  One 

of my goals, as most of you are aware, is to become involved in Regional.  Educa-

tion is also on top of my list.  I know, with Rebecca Adams’ help, we will be bring-

ing in some great speakers next year.  The CLM program will be offered for those 

that are interested in furthering their education.  And last, but not least, I want to 

get to know you.  Whether you come to a meeting or if I need to take you to lunch, 

I am sure there is so much I can learn from you.  And I need you to share your 

knowledge with the rest of us. 

 We are not just a group of people who meet every month.  We are moth-

ers, fathers, brothers, sisters, aunts, uncles, grandparents and the people who help 

run our Firms.  Every day someone depends on us and I am thankful I have some-

one I can turn to when I need help. 

 As always, it is such an honor to be a part of this group.  Thank you for 

always being there when we have a question or just need someone to vent to.  

Thank you for your help in supporting the children and the hungry. Thank you for 

being my friend. 

 Here’s wishing you a Merry Christmas and a Happy New Year and hoping 

my resolutions come true. 
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WELCOME NEW MEMBERS! 

The Oklahoma City Chapter of the ALA has gained three new mem-

bers! 

 Tammy Lind– Office Administrator for Anderson McCoy & Orta 

 Shawna Salkil—Office Manager for Conner &  

Winters 

 Kara Mitchell—Human Resources Manager for Christensen Law 

Group 

Welcome Tammy, Shawna, and Kara! 

 

REBRAND UPDATE 
In early November, the ALA Board of Directors unanimously withdrew 

the proposed name change of “LawVantage” at this time. 

 

BUSINESS PARTNER EXPO 2016 
When: March 24, 2016 

Where: Skirvin Hilton Hotel 

Time: 3:00 p.m. to 6:00 p.m. 

(See page 4 for Business Partner Program) 

 

2016-2017 BOARD AND REGIONAL DIRECTORS AN-

NOUNCED 
On Wednesday, December 2, 2015, the ALA announced the 2016-2017  

Board of Directors and Regional Representatives. Our new leaders will 

begin their term at the close of the Annual Conference & Expo in Los 

Angeles in May, 2016.  

 

OKC ALA PARTICIPATING IN FOOD DRIVE 

The OKC Chapter of the ALA is participating in a food drive benefit-

ting the Oklahoma Regional Food Bank from December 7th—18th. 

Please see the flyer on page 4 for more details. 

 

GIBBS WINS BIG 

Richard Cathcart recently submitted a photo of his dog, Gibbs, in a con-

test for the OKC Pets Magazine. Gibbs, being the handsome pup that he 

is, won the contest and was featured on the cover of the November/

December 2015 issue! You can see the photo of Gibbs on page 4! 
 

If you have news that you would like submit regarding your firm, please contact the edi-

tor, Suzy Klepac, at suzy@sweetlawfirm.com.  

OKC ALA Board 

Members 

 

 

President 

Diana Akerman 

Administrator 

Abowitz, Timberlake & 

Dahnke, P.C. 

dla@abowitzlaw.com 

 

 

 

 

 

President-Elect 
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Legal Administrator 

Durbin Larimore &  

Bialick, P.C. 

radams@dlb.net 

 

 

 

 

Treasurer 

Geri Marak 

Accountant/Administrator 

Mahaffey & Gore, P.C. 

gmarak@mahaffey-

gore.com 

 

 

 

 

Secretary 

Velinda Goss 

Office Manager 

Pierce Couch Hendrickson 

Baysinger & Green, L.L.P.  

vgoss@pierce- 

couch.com  

 

 

 

Past President 

Denise Abston  

Administrator 

Fenton, Fenton, Smith, 

Reneau & Moon 

dabston@fenton-law.com  
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Right: Richard Cathcar t’s dog, Gibbs, graces the cover  

of the November/December 2015 issue of OKC Pets Maga-

zine after winning a photo contest. 

Below: The 2016 Business Par tner  Program. The Busi-

ness Partner Expo will be held at the Skirvin Hilton Hotel 

on March 24, 2016. 

Bottom Right: The OKC Chapter  of the ALA is par tici-

pating in a food drive benefitting the Oklahoma Regional 

Food Bank from Dec 7—18. Contact Richard Cathcart for 

more details. 
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CALENDAR OF EVENTS 
 December 2—ALA Webinar: Attracting and Retaining Top Talent: Flexible Work Arrangement 

Options 

 December 3—11:30 a.m.—Diversity & Inclusion Committee Meeting 

Basil Mediterranean Café, 211 N.W. 23rd Street 

 December 3—ALA Webinar: Creating an LGBTQ-Friendly Law Firm Environment 

 December 10—OKC ALA Board Meeting 

 December 16—ALA Webinar: Competitive Advantage—Effective Pricing Strategies 

 December 17—11:30 a.m.—Chapter Holiday Luncheon 

Skirvin Hilton Hotel 

 January 7—ALA Webinar: Top Tips for Legal Hold Preservation 

 January 14-16—ALA Board of Director’s Meeting 

Hotel Sorella, Kansas City, MO 

 January 14—OKC ALA Board Meeting 

 January 20—ALA Webinar: Implementing Value Pricing in Your Firm 

 January 21—OKC ALA Monthly Lunch Meeting 

 February 2—ALA Webinar: Legal Process Improvement 

 February 4—ALA Webinar: Better Communication Through Quality Writing 

 February 11—OKC ALA Board Meeting 

 February 17—Successful Navigation of Mergers and Acquisitions 

 February 18—OKC ALA Monthly Lunch Meeting 

 February 18-20—ALA Human Resources Conference for Legal Professionals 

Wyndham Orlando Resort, International Drive, Orlando, FL 

 February 23—ALA Webinar: Leveraging the Power of Employee Engagement in Government 

 March 3—ALA Webinar: Five Employment Law Issues… and What to Do About Them 

 March 4-5—Association Leadership Institute (ALI) 

Hilton Rosemont/Chicago O’Hare 

 March 6—IDEA Awards Committee 

Hilton Rosemont/Chicago O’Hare 

 March 16—Outsmart Your Stressors! 

 March 24—OKC ALA Business Partner Expo—3:00 p.m. to 6:00 p.m. 

Skirvin Hilton Hotel 
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I think we probably all know what 

diversity is, but please remember 

that diversity covers a wide range 

of areas – not just nationality, gen-

der, race, or age.   I found a defini-

tion the other day that I thought 

covered all areas of differences.  

“The concept of diversity encompasses acceptance 

and respect.  It means understanding that each in-

dividual is unique, and recognizing our individual 

differences.  These can be along the dimensions of 

race, ethnicity, gender, sexual orientation, socio-

economic status, age, physical abilities, religious 

beliefs, intellectual abilities, political beliefs, gen-

erations or other ideologies.  It is the exploration 

of these differences in a safe, positive and nurtur-

ing environment.  It is about understanding each 

other and moving beyond simple tolerance to em-

bracing and celebrating the rich dimensions of di-

versity contained within each individual. “   

This definition covers a great deal of territory and 

expands the acceptance on our part to each indi-

vidual in connecting with them, including, embrac-

ing, and understanding them.   All of these are vi-

tal in order to truly become diverse in our work 

environments as well as our personal environ-

ments.  

There are occasions where we can feel uncomfort-

able stepping out of our boundaries, especially 

when we are doing something that is foreign to our 

custom in the workplace.  It is difficult to include 

those who are different, mainly because we just 

don’t understand them or maybe we can’t seem to 

focus on their gifts and abilities.  It is challenging 

to link to others, or to accept people for who they 

are.  Working outside the box creates frustration, mis-

understandings, disagreements, and sometimes failure.  

But here is the bottom line.  If we can all work togeth-

er in an environment which includes everyone, where 

we can listen to others’ opinions, where we can agree 

to disagree, where we can walk in someone else’s 

shoes, and, finally, where we can trust others to do the 

right thing, (because it is the right thing to do), then 

progress will arrive right at our door.   

It is not always easy to see situations with others’ 

eyes, to hear with others’ ears or to understand with 

others’ minds, but I can guarantee you that if you give 

diversity and inclusion a chance to work, it will work 

and all of us can be the better for it.   

If we allow others in our workforce to work for the 

common good, to share successes, to listen as an ally, 

to lean into discomfort, to be willing to share challeng-

es, to link to others’ ideas and feelings, to create a 360 

degree vision, to address misunderstandings, resolve 

disagreements, and to build trust, we will be traveling 

a long way to embrace each other and to produce the 

greatest office work environment that could ever be 

dreamed.   

Leaders who promote inclusion treat people as indi-

viduals (not all the same).  Many mistakenly think that 

treating everyone equally means treating them the 

same.  There is a difference.  We treat people as they 

should be treated, depending upon their gifts, abilities, 

training, skills, personalities and with respect always.  

Good leaders make hiring decisions on more than just 

a set communication style, or generational personality, 

or interests, or other criteria.  Good leaders connect 

with the person.  They discover what the person can 

do well or where their interests and skills lie.  

(Continued on page 7) 

DIVERSITY AND INCLUSION by Beverly McElroy 
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(Continued from page 6) 

Good leaders in diversity and inclusion provide a 

path to success for each person – each path will be 

different, but it will lead to the same end.  Good 

leaders look beyond the obvious to recognize and 

develop employees that do not fit in a mold.  

Good leaders also take responsibility for their hires 

and promotions and create a safe environment for 

everyone.  Good leaders model good behavior and 

lead by example.  They will attempt to see different 

solutions, a different point of view and resolve con-

flict within their firms.   

I challenge each of you to embrace diversity, to in-

clude others in whatever way fits best, to come out 

of our mold of thinking, and to challenge others to 

do the same.  You will be surprised to see what great 

results will flourish from just thinking a little differ-

ently and ENJOYING each other as we walk out our 

journey.   

 

Beverly McElroy is the Administrator at Gum Puck-

ett Mackechnie, LLP. She has been a member of the 

ALA since 1987 and serves on the Diversity & Inclu-

sion Committee. 
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Joanne Branesky—What happens in Vegas, stays in Vegas – so I can’t tell you about the conference.  Sorry! 

Okay, I’ll make this one exception.  If you were at the November meeting, you heard me rave about two of the 

classes I attended on Cyber Security.  It is similar to the Scared Straight Program to keep juveniles from com-

mitting crimes and it definitely scared me!  It started with, “There is nothing you can do, and no amount of 

money you can spend, can prevent hackers from getting into your system if they want to.”  Firewalls and 

spam filters don’t stop hackers. 

The next tidbit shared was that hackers are now going after law firms instead of companies, because compa-

nies are better about hiding their confidential data.  Why fight the big companies, when you can go to their 

law firm and easily find all the really juicy data without having to sort through it – since the law firm already 

sorted out all the good information.  Originally, the hackers were going after the big law firms, but the larger 

firms are getting better at encrypting their data, so now they are beginning to target mid-size and smaller 

firms.  Oops, that’s me! 

The seminar provided very specific steps to prevent your information being stolen, which included encrypting 

all of your data, password encryption programs, cloud storage, etc. I have placed an order to get a copy of the 

two seminars and will share it with the Chapter when it becomes available.  

Even if you are thinking, “Hackers will never target my firm”, there is another reason to become cyber securi-

ty compliant.  It turns out companies are beginning to ask their law firms if they have appropriate systems in 

place; and if you don’t, the clients may use another law firm.  I received my first cyber security compliance 

form just two days after returning from Las Vegas. On a side note, at one point I won $48 on a slot machine, 

but I promptly lost it the same day.  What a shock!!!  

Richard Cathcart—This past fall, I, along with four other recipients of the Business 

of Law Conference scholarships, had the opportunity to attend one of the Business of 

Law Conferences -East (Atlanta), Central (New Orleans)  or West (Las Vegas). Re-

gardless of the location, the format, sessions and speakers were the same. I chose to 

attend the conference in Las Vegas October 22-24, 2015. 

The conferences began on a Thursday afternoon and ended Saturday around Noon. 

Attendees could choose sessions based on a number of subjects including Communi-

cation and Organizational Management, Human Resources Management, Financial 

Management and Operations Management.  Some of the highlights for me were at-

tending the general sessions which focused on Communication and Organizational 

Management. 

One of these sessions included the keynote speaker, Brandi Stankovic, who addressed the audience with a talk 

on Emotional Intelligence. How do you define emotional intelligence? According to Ms. Stankovic, emotional 

intelligence is recognizing behavior and how it impacts others. In a world that is increasingly turning digital, it 

is important we learn to articulate in a way that connects with those around us. 

The first aspect of emotional intelligence is having self- awareness. We need to understand our emotions and 

those of people around us. If I thought I could attend this session and just listen, I was wrong! Ms. Stankovic 

(Continued on page 9) 

 ALA BUSINESS OF LAW CONFERENCE WEST—LAS VEGAS 

 
Richard Cathcart and Joanne Branesky attended the Business of Law Conference in Las Vegas. Below are their 

articles reporting on the conference and their experience. 
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(Continued from page 8) 

 

required each one in the room to find a partner they did not know and have a brief conversation with that per-

son. After a brief, few minutes together, we had to describe the other person in three words. It was amazing 

and scary how accurate my new friend described me. This exercise was one of the many opportunities I had 

over the weekend to get out of my comfort zone. 

Once we identify our emotions we need to self- regulate them. This requires taking action. We need to shock 

ourselves out of patterns. One way of doing this is changing our physical state. We have to learn to get over 

ourselves and realize we have the ability to make choices and take the necessary action.  Another key ingredi-

ent to understanding emotional intelligence is motivation. What motivates us? What are our inherent values? 

Also, it is important to understand the role of empathy. As leaders in our firms we need to have the ability to 

relate with others. We need to understand the chemistry of those around us. 

Finally, we need to look at how our emotions impact our social skills. How does normal behavior impact us? 

Do we have good presentation skills? We need to be aware of when we bring stress into a situation. How well 

do we network with others? 

Overall, I found the keynote and welcome session to be a great introduction to two full days of learning.  Re-

member, “What happens in Las Vegas is education”! Thank you ALA-OKC for this awesome educational op-

portunity! 
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COMMINCATION STYLES – PART ONE 

By Cami McLaren 

 
 How do people communicate?  Does everyone communicate in the same 

way?  What do you notice in your office?  It is said that around 93% of our commu-

nication is non-verbal.  93%!  That means our words don’t matter as much as we 

think.  And it sheds some light on why, even when we think we are being clear, 

sometimes other people do not understand us. 

 

 Today, and in this series of articles, I am going to introduce you to a commu-

nications-style framework.¹  This framework is not about temperaments.  It is about 

how people communicate – particularly non-verbally. 

 

 The purpose of this framework is to learn how to understand people who communicate differently 

from you and how to speak and act in a way that they can understand you.  If your client spoke German and 

you spoke English, you would have a hard time communicating with each other.  The same is true with differ-

ent styles.   

 

 There are four different communication styles.  Once you learn these different styles, you can adjust 

your way of communicating to best be understood by another person. 

 

 The four languages/styles are as follows: analytical, driver, expressive and amiable.  The chart below 

shows how to discern these four styles – by assessing one’s level of “dominance” and one’s level of 

“sociability.”  In subsequent articles, I will spend more time on each style and how to speak to each style.  

 

 

¹ For the origin of this system, see the book Personal Styles and Effective Performance, Merrill and Reid 
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Discerning the Styles 

 

 The horizontal axis is the axis of dominance.  On the left side are people whose non-verbal communi-

cation style is more yielding.  These people engage in most of the following behaviors: 

 

 Leans back while talking 

 Indirect eye contact while speaking 

 Gives up space 

 Speaks slower and softer 

 Talks less 

 Hands are relaxed or cupped 

 Asks questions versus directing or telling 

 

 On the right end of the axis are people whose style is more dominant.  These behaviors appear as some 

of the following: 

 

 Leans forward to make a point 

 Direct eye contact while speaking 

 Acquires space 

 Speaks faster and louder 

 Talks more 

 Pointing or movement of hands 

 Tells people what s/he wants more than asking what others want 

 

 Note that that for both axes, all people will fall somewhere.  Only the most dominant or the most yield-

ing, social or reserved will exhibit all the traits listed.  The idea is to find whether you (and others) fall to the 

left or the right, and above or below, center. 

 

 The vertical axis concerns sociability.  On the top are people whose non-verbal communication style is 

more socially/emotionally reserved.  Their behaviors include the following: 

 

 Restrained actions/body motions 

 Limited facial expression 

 Formal, ordered, cautious 

 Little voice inflection 

 Talks more about tasks, facts, data  

 

 Toward the bottom of the axis are people whose style is more socially/emotionally outgoing.  These 

behaviors include: 
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 Actions that are open/animated 

 Various facial expressions 

 Casual use of space 

 Many voice inflections 

 Likely to show emotion 

 Talks more about people/tell stories  

 

 When we put it all together, we can identify certain styles.  In doing so, the opportunity is to (1) adjust 

your non-verbal communication so that others do not misinterpret you; and (2) begin to see that other people’s 

non-verbal behaviors do not necessarily reflect their actual intent. 

 

 As an overview, the analytical style is one that tends to be more yielding and socially reserved.  Your 

analytical co-workers are thoughtful, precise and detail-oriented.  They are not risk-takers.  They are probably 

quiet at first and reserved in situations where they are not sure of the proper action to take.  They are often in-

terpreted as withdrawn and disinterested.  But they are not. 

 

 The driver is more dominant, but socially reserved.  These are the get-it-done people.  They will drive 

the bus and are very helpful when something needs to get accomplished.  They are often not great listeners 

because they move quickly.  If you are a driver, you can of course learn to listen well. Drivers are interpreted 

as not caring, but this is not the case. 

 

 Expressives are dominant and socially outgoing so their  personalities can seem “big.”  They are 

big-picture thinkers and tend to be visionary, but have trouble with detail.  They are often interpreted as unre-

liable, but this is a reflection of a non-verbal style that is more fun-loving and lighthearted.  The opportunity 

with expressives is to channel their energy into projects that excite them. 

 

 The amiable style is socially outgoing, but yielding on the dominance scale.  This is the people-person 

in your office.  These people are interpreted as caring more about others.  This is because their non-verbal 

style is one that shows more emotion (sociability) and is more yielding and so tends to defer to the desires of 

others. 

 

 Spend some time with this information and see if you can identify your own style and the styles of oth-

ers and in next month’s article, I will tell you how best to communicate with and motivate the analytical style.  

Each subsequent article will highlight the best ways to communicate with and motivate a particular style. 

 

Cami McLaren coaches attorneys to practice in a way that leads to greater productivity and balance.  Contact 

her and learn more by visiting her website at www.mclarencoaching.com 

http://www.mclarencoaching.com
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MEMBER SPOTLIGHT 

REBECCA ADAMS 

Rebecca Adams is the Legal Administrator at Durbin, Larimore & Bialick, 

P.C., where she has served since May 26, 2015, and she loves it! In her 

spare time, she loves to shop, spend time with her family, and drink Pepsi 

and Caramel Macchiatos! She currently resides in College Heights in South OKC. 

What do you enjoy most about being part of the ALA?  Being a part of a group of like-minded 

people with whom I have made great friendships; and, the wisdom and knowledge I have gleaned 

from those friendships. [Also] the eye-opening perspective of the global experience. I have certainly 

learned a deep appreciation of the work, challenges, and successes of our profession. 

How do you benefit from being part of the ALA?  The professional value it gives to my 

thoughts, opinions and “my place at the table,” if you will, with the partners at the firm.   I have 

learned so much in the short time I have been a member, I am just excited to see where my mem-

bership will take me next. 

If your life had a sound track, what song would you pick for it? “ How Can I Keep from Sing-

ing?” by Enya  

What is your favorite memory as a child? Playing dominoes and watching “ Days of our 

Lives” with my Grandpa. 

What kind of celebration would there be on a “St. YOU” day? Eat your favorite ice cream day 
– all day! 

What was your first car? Affectionately known as the “ green tank”  by all my friends in high 
school, it was a four-door army-green hatch back Toyota that looked like it came off of Noah’s Ark.  

What was your first job? Working for an attorney by the name of Susan Jernigan Brown typ-
ing up bankruptcies on an IBM typewriter with carbon paper.   Now that probably shows my age! 

What is your strongest talent? Organization and follow-through.  

What color of clothing do you most like to wear? Purples and reds.  

What is your favorite reading material? Historical fiction and faith-based devotionals.   

What’s hanging on your office wall? My favorite piece is artwork painted by my daughter, 
Melody, when she was in the 5

th
 Grade.  The school had an artist-in-residence from Argentina, who 

took the class through painting a mountain scene and a famous tree of Argentina. I had it matted 
and framed.  It is very special to me.  
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 Discomfort: The Purveyor of All Productivity  
By Paul Purdue, Principal at Attorney Computer Systems 

As I began my morning walk, I quickly discovered it was a bit colder 

outside than I had dressed for. I asked myself if I should go back inside 

and put on a warmer sweatshirt. I decided that it was just a little bit too 

cold, but it was not too cold for me to finish my walk.  

The cold was uncomfortable. In fact, it was the perfect amount of un-

comfortable for me to have a terribly productive morning walk. I found 

that I was walking at a brisker pace than I normally would if the temper-

ature had been a little bit warmer. However, if it had been a little bit 

colder, I may not have finished the walk at all.  

They say necessity is the mother of all invention, and that may be true. 

However, it is also true that discomfort is the purveyor of all productivi-

ty.  

Discomfort can be that annoying clock on the wall that hums just a little too loudly. If it were to get 

any louder than it is now, it would cross some threshold which triggers a reaction from you -- a reac-

tion to get that clock fixed (or smashed).  

Discomfort shows up throughout our day in myriad ways. It may show up as the stack of papers that 

bother you because you simply cannot find the time to get through them all, as the emails that contin-

ue to come in faster than you can respond, as the report that always prints incorrectly, or as the ina-

bility to pull up a record the exact way you want to pull it up.  

There are many different ways that discomfort shows up for each of us, and these discomforts, if di-

aled to the right temperature, can fuel our desire to improve. The oscillating change between desiring 

to be more comfortable and the desire to avoid discomfort operate in a similar fashion as the carrot 

and the stick. Sometimes we are driven to get the carrot, while other times we are driven to avoid the 

stick.  

How does this observation help you? The observation gives you another view at how your  

 

(Continued on page 15) 
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(Continued from page 14) 
 

machine works, and when you understand how your 

machine works you have the opportunity to make 

changes to its operations.  

When this observation dawned on me during my early

-morning chilly walk, I embraced my discomfort be-

cause I recognized its production value. I realized I 

was achieving a productive walk, burning calories, 

and getting more oxygen to pump through my lungs 

than I otherwise would have experienced. I experi-

enced the 

 

benefit of this production all day long with a noticea-

ble increase in my energy and alertness.  

 

Let me repeat that again for clarity: I embraced my 

discomfort because I recognized its production value.  

This is the key. Acceptance. Acceptance of the dis-

comfort. Acceptance of having things drive you nuts 

at work. Let them drive you nuts because that means 

you’re being driven, and drive is what moves us from 

where we are to where we want to go.  

Think of it as a dance you dance at work. Dancing is 

movement, and this movement is fueled by your dis-

comfort. As soon as one item is handled, another will 

pop up. As things keep popping up, dance with them. 

You may even hum a little tune as you whiz around 

the dance floor at work fixing this and bettering that. 

Have fun with it because you’re becoming the purvey-

or of all productivity.  
 

Paul Purdue is a principal at Attorney Computer Systems. 

He's a self-proclaimed "infrastructure nerd." Check out 

Paul's growing library of legal technology articles and 

videos on Attorney Computer Systems' web site. 

Contact Paul: 

(800) 475-8104  

paul.purdue@attorneycomputersystems.com 

www.attorneycomputersystems.com 

http://www.attorneycomputersystems.com
mailto:paul.purdue@attorneycomputersystems.com
http://www.AttorneyComputerSystems.com
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LAWYERS FOR LEARNING 
 

 The Oklahoma County Bar Association’s Lawyers for Learning Committee is 

looking for new volunteers, lawyers or other law firm members, to act as “reading 

buddies” for elementary school students in the Oklahoma City Public Schools for the 

2015-16 school year.  For several years, members of the Committee have read with 

2nd and 3rd graders at Lee, Adams, and Rockwood Elementary Schools.  The stu-

dents who read with Committee members are at a pivotal point in their educations as 

they prepare for the state-mandated standardized tests that dictate whether they are 

able to proceed onto the 4th grade.  For various reasons, many of these children are not ready for their stand-

ardized reading test.  These students greatly benefit from the individual attention and reading practice that 

members of the Committee provide.   

 

Last year, the Committee had several volunteers at each school once per week.  For the upcoming aca-

demic year, we hope to recruit new members and increase the number of reading buddies at our current 

schools.  The principals at Lee, Adams, and Rockwood have all expressed their enthusiasm and gratitude that 

members of the Oklahoma County Bar Association are returning this year to read with their students. Alt-

hough this Committee provides an important service to Oklahoma City’s students, there is no mandatory time 

commitment for this Committee.  Some members read weekly, and others participate on the Committee as a 

firm or in groups with different members reading each week.   

 

If you are interested in participating on the Committee but are worried about the time commitment, 

please do not hesitate to sign up.  If you are willing to serve as a reading buddy, we can make it work with 

your schedule.  Anyone interested in joining the Committee and serving as a reading buddy may contact 

Committee Chairman Jake Krattiger at jkrattiger@gablelaw.com or (405) 568-3301 or Vice-Chairman 

Celeste England at celeste@okclegalpractice.com or (405) 767-9907. 
 

mailto:jkrattiger@gablelaw.com
mailto:celeste@okclegalpractice.com
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Dec 14—Lisa Giles-Caison 

Dec 15—Shawna Salkil 

Dec 18—Rhonda Jones 

Dec 20—John Litke 

Dec 22—Lori Mackey 

 

Jan 5—Diana Akerman 

Jan 20—Suzy Klepac 

Jan 20—Judy Cross 

 

Feb 8—Lisa Rose 

Feb 8—Beverly McElroy 

Feb 25—Denise Abston 

Feb 25—Robin Merrill 
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A Note From Our Editor 

By Suzy Klepac 

 I hope that this issue of The Connection benefitted you as much as it did me. I 

am so grateful to all of the authors that contributed their articles. With all of the tidbits 

of advice, I am beginning to think The Connection is a “how-to” guide for leaders in 

the business of law! 

 

 Our Highlight Article this month is written by Cami McLaren, who was a 

speaker at the 2015 ALA Annual Conference & Expo in Nashville, Tennessee. In The 

Connection, Ms. McLaren discussed Part One of her article, “Communication Styles”. 

Throughout the next few issues, she will continue this topic and further our knowledge with her experience! 

 

How many of us could use a reminder that not everyone communicates the same way that we do? I 

know I can! I took this article a step further and asked my team what type of communicator they are. I told 

them I want to be able to communicate with them in a way that they understand, so that they can grow in their 

abilities and provide the best support possible to our attorneys.  

 

A good leader doesn’t pound his fist on the table, saying, “Do it my way, or else!” A good leader says, 

“How can I help you do this in the best possible way?” A good leader does not say, “Here’s how I see it and I 

am in charge, so I am right!” A good leader says, “Here’s how I see it, but how do you see it? Let’s discuss the 

options we can garnish from so many outlooks.” 

 

As we venture into 2016, I would challenge you to be aware of not only how you communicate, but 

how others communicate as well. Please feel free to write to the Editor with any comments or suggestions to 

any articles published in The Connection. I am always looking forward to what other people are able to glean 

from the wisdom we receive here each quarter! 

 

If you would like to submit a topic suggestion, ques-

tion, article, photo, story, or know of someone who 

would like to contribute, please contact: 

 

Suzy Klepac 

OKC ALA Newsletter Editor 

suzy@sweetlawfirm.com 

 

 

Your contribution is greatly  

appreciated! 
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Thank you to the Business Partners 

of the Oklahoma City Chapter of 

the Association of  

Legal Administrators! 
www.standleys.com 

www.warrenproducts.com 

www.massmutual.com 

www.summitstaff.com 

www.imperialco.com 

www.expresspros.com 

www.mclainchitwood.com 

www.youronesource.com 

www.emricksallied.com 

www.ebainsure.com 

www.hitouchservices.com 
www.myofficeproducts.com 

www.rippe.com 

www.a-1freeman.com 

www.mha-ins.com 

www.beyondsquareone.com 

www.undergroundvaults.com 

http://www.google.com/url?sa=i&rct=j&q=bill+warren+office+products&source=images&cd=&cad=rja&docid=QOe7MUdp9I9JMM&tbnid=2Xe3nKtDjwJLqM:&ved=0CAUQjRw&url=http://522452-4rq.espwebsite.com/&ei=47I4Ua-xEYbm2AWfkYD4Dg&bvm=bv.43287494,d.aWM&psig=AFQjCNFgc7H8I_1SCpX
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www.voiceproducts.com 

www.avansic.com 

www.and-solution.com 

www.rastermasters.com 

www.imagenetconsulting.com 

www.oamic.com 

www.skirvinhilton.com 

www.xceloffice.com 

www.okcbar.org 

www.proreporters.com 

www.rkblack.com 

www.tneesepersonnel.com 

www.trcstaffing.com 

www.aslegal.com 

www.ronnoco.com 

http://www.google.com/url?sa=i&rct=j&q=trc+staffing&source=images&cd=&cad=rja&docid=VpT0L-QXma7eAM&tbnid=A1eIYG1lJwDAUM:&ved=0CAUQjRw&url=https://www.bestofstaffing.com/2012/talent/trc-staffing-services-inc/&ei=h684UbzDKoaC2gWlpIGIDQ&bvm=bv.43287494,d.aWM&psi

