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Editorial Policy:   The Connection is published by the Oklahoma City Chapter of the Association of Legal Administrators (“OKC 

ALA”.)  Opinions expressed in articles contained herein are strictly those of the contributors and do not necessarily reflect the 

opinions of OKC ALA or its members.  Preprinting of any portion of this newsletter by any means including photocopying, elec-

tronic or mechanical is prohibited without written permission from the author and the Newsletter Editor:  

Suzy Klepac, Sweet Law Firm, 24 West Park Place, Oklahoma City, OK 73103.  

405.601.9400 

suzy@sweetlawfirm.com  

PRESIDENT’S MESSAGE 
By Diana Akerman 

Can you believe it is already October?  Where has this year gone?  Halloween is this 
month, then we will be electing a new President on November 8th, Thanksgiving is 
only 53 days from October 1st and then the rest of the holidays will be here.  Are 
you ready?  I know that I am not. 
Did you set any New Years’ Resolutions?  If you did, did you accomplish them?  
Based on a 2015 survey, only 20% of people do, so congratulations if you are one of them. 
With all the terrorism, shootings and civil unrest that is happening and the loss of Muhammad Ali, Prince, 
Gene Wilder and so many more, it seems hard to find something positive that has happened this year.   
So, with a little internet research, this is what I found. 
Deaths related to heart disease have decreased since 1969 from 520 deaths per 100,000 Americans to 169 
deaths per 100,000 Americans.  
Pope Francis spoke against society’s obsession with physical beauty while dedicating Mass to the disabled 
community.  
The United States Treasury Department decided to remove Andrew Jackson from the $20 bill and replace 
him with famous abolitionist Harriet Tubman, making Tubman the first woman to be placed on United 
States currency. They will also be replacing the Lincoln Memorial with Martin Luther King Jr. on the back of 
the $5 bill.  And, on the back of the $10 bill, they will be adding women's suffrage figures like Lucretia Mott, 
Sojourner Truth, and Susan B. Anthony. The changes will go into effect in 2020. 
The Juno spacecraft reached Jupiter after a 1.7-billion-mile, five-year journey and hundreds of photos have 
already been received. 
Remember the ALS Ice Bucket challenge?  Over $115 million was raised with a chart listed on the A.L.S. As-
sociation’s website of where the funds went.  But the amazing thing – because of everyone’s contribution, 
and the amount of money that was given, Scientists have discovered a new gene tied to A.L.S.  It is amazing 
what can happen when we all pull together. 
And, our Association has done some amazing things this year.  So far we had a wonderful Business Partner 
Event and have given out a scholarship for the National Conference and five for the Regional Conferences. 
The Board mailed out over 290 letters to potential law firms informing them about the OKC ALA and we 
have signed up to have a booth at this year’s OBA Annual Meeting in November.   
With the help of Rebecca Adams, Bette Bialis, Suzy Klepac and Velinda Goss, the Board has been actively try-
ing to recruit, educate and embrace the challenges we are facing.  Please join us to help make our OKC ALA 
the best it can be.  All we need is you. 
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CALENDAR of EVENTS 2016-2017 Board of Directors 

President 

Diana Akerman 

Office Administrator 

Abowitz, Timberlake & 

Dahnke, P.C. 
akerman.diana@yahoo.com 

President-Elect 

Rebecca Adams 

Legal Administrator 

Durbin Larimore &  

Bialick, P.C. 

radams@dlb.net 

Treasurer 

Suzy Klepac 

Office Manager 

Sweet Law, PLC 

suzy@sweetlawfirm.com 

Secretary 

Bette Bialis 

Office Administrator 

Goolsby Proctor Heefner 

& Gibbs, P.C. 

bbialis@gphglaw.com 

Past President 

Velinda Goss 

Office Manager 

Pierce Couch Hendrick-

son Baysinger & Green, 

L.L.P.  

vgoss@piercecouch.com  

OCTOBER 
 
6 ALA Webinar—Accounts Receivable—Can I Write You a  
 Check? 
6-8 Regional Legal Management Conference—West 
 Phoenix, AZ 
13  ALA OKC Board Meeting at 12:00 p.m. 

 Location—Sweet Law Firm 
19  ALA Webinar—Tomorrow’s Information Governance— 

 Understanding the Lifecycle of Information 
20  ALA OKC Monthly Luncheon at 11:30 a.m. 
 Petroleum Club, OKC 
25  ALA OKC New Member Event 
 Location—Standley Systems 
27-28  Regional Legal Management Conference—Central 
 Indianapolis, IN 
 

NOVEMBER 
 
2-3  OBA Annual Meeting, each day 8:00 a.m.—5:00 p.m. 
 Sheraton Hotel 
3  ALA Webinar—Communication Strategies for Building Trust in the 

 Workplace 
4-5 ALA Board of Directors Meeting 
6  ALA Regional Nominating Committee Meeting 
10 ALA OKC Board Meeting at 12:00 p.m. 
 Location—TBD 
16  ALA Webinar—HR Checklists: Essential in Riding the Firm  

 and Employee Life Cycles 
17  ALA OKC Monthly Luncheon at 11:30 a.m. 

 Petroleum Club, OKC 
19  ALA Association Nominating Committee Meeting 
 

DECEMBER 
 
1  ALA Webinar—Cyber Liability Insurance—What You Need to Know 
15 ALA OKC Holiday Luncheon 
21  ALA Webinar—Outsourcing: Choosing the Right Company 
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IN THE NEWS 
 

OKC Chapter signs up to host booth at OBA annual event      
The Oklahoma City Chapter of the ALA will host a booth at the Oklahoma Bar Association’s annual event, 
which is held on November 2nd and 3rd. Thank you to everyone who has volunteered to represent our chap-
ter at the event. Our Chapter is excited to spread the word about the ALA OKC and to reach the legal manag-
ers who have yet to reap its benefits. If you wish to volunteer, please email Suzy Klepac at su-
zy@sweetlawfirm.com.  
 

Speakers Announced for October and November Chapter Luncheons     
At our October luncheon, Ricoh will be speaking on “Change Management.” 
In November, Linda Clark, Coach and Consultant with Writes on Walls, who will be speaking on “Employee 
Engagement and Learning Cultures: Building the Feedback Reception Competency.” 

 
Kearney joins Durbin, Larimore & Bialick          
David L. Kearney joined Durbin, Larimore & Bialick’s energy, environmental, and insurance defense practice 
on July 15, 2016. 
 

Lorenson joins Sweet Law           
Kailey Lorenson, attorney, has joined Sweet Law’s Tulsa office, upon passing the bar exam on September 1, 
2016. 

 

What’s YOUR News? 

Submit your news to Suzy Klepac at suzy@sweetlawfirm.com 

 attorney additions 

 new office locations 

 promotions 

 awards 

 community involvement 

 firm events 
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Member Spotlight: Shawna Salkil 
Shawna is the Office Manager for Conner & Winters, where she has been for 9 1/2 months. She 

joined the ALA in 2015 and appreciates the connections that she has made thus far and plans 

on being active in the ALA in the coming year. 

What is your favorite hobby? 

I love to spend time with my family doing things they enjoy. Seeing them happy makes me happy.  

What is your strongest talent? 

Empathy and Compassion for others. 

What is your favorite quote? 

“A child born to another woman calls me Mommy. The magnitude of that tragedy & the depth of that privi-

lege are not lost on me.” - Jody Landers 

What is your favorite holiday? 

Christmas 

What is your favorite movie? 

“Sliding Doors” with Gwyneth Paltrow. 

 

If there were a song about you, what would it be? 

“Blessed” by Martina McBride. 

What is your dream vacation? 

Bora Bora—one of those floating cabins in the ocean away from everything. 
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A DISCUSSION: Which Generation are You? 
By Richard Cathcart, Suzy Klepac, and Diana Akerman 

 
Today we find a multitude of generations in the workplace. This issue marks the beginning of a written discussion re-
garding generational differences in the workplace and how the changes in the workplace landscape affect each gen-
eration. Further, we want to discuss the relationships between the generations and how they can work together to 
overcome change. 
 
To begin, we would like to introduce the different categories of generations. The workplace today is made up of Tra-
ditionalists, Baby Boomers, Generation Xers and Millennials. Below is a quick description of each generation. Com-
pare these descriptions and place yourself into a generation. Do you agree with the characteristics of your genera-
tion? Why or why not? 
 
Traditionalists 
Traditionalists were born between 1900-1945. Their generation was shaped by events such as WWII and the Great 
Depression. Traditionalists dealt with poverty as children and later experienced prosperity, which shaped their core 
values of patience, dedication, hard work, loyalty, conformity, discipline, and responsibility. Education was a dream 
and money was saved instead of spent. Authority was based off of seniority and tenure and in order to obtain author-
ity, traditionalists believed in working hard and paying their dues. They believed that work stayed at work, and when 
you punched the clock, work didn’t exist anymore. Their worth ethics include duty before fun, adherence to the 
rules, and the belief in motivation and respect. They look for a long-term job with a company with a clear chain of 
command. Although loyal and hardworking, they often don’t adapt well to change and try to avoid conflict at all pos-
sible.  
 
Baby Boomers 
Baby Boomers were born between 1946-1964. Their generation is shaped by the Civil Rights movement, the Vietnam 
War and the Cold War as well as space travel. They are a generation who grew up hearing about the “American 
Dream” and they strive to pursue it. As a result, they are seen as greedy, materialistic, and ambitious. They are anti-
war, believe anything is possible, are extremely loyal to their children, believe in personal growth, question every-
thing, are involved, and want to make a difference. 
Baby Boomers have considerable attributes, includ-
ing ability to handle a crisis, ethical, good communi-
cation skills, most educated compared with other 
three generations, optimistic, and willing to take on 
responsibility. They value success, relationships, and 
results., Boomers believe experience equals entitle-
ment. Their efforts to gain that experience often re-
sult in an unhealthy work/life balance. They prefer 
to work in a warm, friendly environment with a flat 
organizational hierarchy with equal opportunity. 
They look for a company to whom they can make a 
contribution. They do not like conflict or change and 
tend to be self-centered. Baby Boomers require 
attention, recognition, flexibility, and freedom. They 
prefer to speak in person and often are very direct. 
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Generation X 
Generation Xers were born between 1965-1980. They witnessed the Watergate Scandal and the Energy Crisis, and 
families going from single income to dual incomes. Because the mother was now going to work, this generation was 
the first to stay home alone by themselves, which resulted in them learning to take care of themselves early. As a re-
sult, their core values are balance, diversity, entrepreneurship, education, independence, self-reliance, and skepticism. 
They are adaptable, flexible, competent, and self-sufficient. However, they tend to be angry, ignore leadership, and 
have a strong sense of entitlement. Education is a way to get to be where they need to be – so that they can “work to 
live”, especially as time is one of their greatest values. They save money, work smarter and not longer, and value skills 
over work ethic. They do not feel attached to an employer but are more concerned about their work/life navigation. 
Gen Xers look for a fun work environment that is fast paced and flexible with easy access to leadership and infor-
mation. They look for a job that has cutting edge systems in place with flexibility in scheduling and input is based on 
merit, not seniority or age. They adapt well to change and communicate directly. However, they dislike authority and 
lack people skills.  They want to do it their way and forget the rules. They would like to be rewarded with time off over 
recognition. 

Millennials 

Millennials were born between 1981-2000. This generation has been faced with the introduction of digital media, 
school shootings, AIDS, and 9/11. They hope to be the generation to undo all the “wrong” that has happened before 
them. As children, they were very scheduled, being the first generation to live a structured, sheltered life. Their core 
values are achievement, extreme fun, high morals, highly tolerant, self-confidence, attention, spirituality, and realism.  
Millennials are ambitious, but not entirely focused. They are attached to their gadgets and their parents, but are fierce-
ly independent. They are extremely tech savvy and thrive off of high-speed and fast-paced environments. They are 
open to new ideas and hope to make life contributions to the world. They seek responsibility early on in their careers. 
They will seek out authority figures for guidance and believe entitlement comes with contribution. They desire flexibil-
ity when it comes to work schedules and believe that technology will allow them the flexibility to work where they 
want, when they want, and still get the job done on time. Mentoring is very important to them and they believe in ed-
ucation. They want to be challenged. The hierarchy work environment won’t work for them; they want more of a net-
worked environment that is friendly yet has strong, ethical leaders. Millennials, however, lack discipline and need su-
pervision and structure. They are impatient and lack the skills needed to deal with difficult people. They learn best 
through encouragement, setting goals, and challenges.  
 
We will be sending a survey soon to gain more insight on your perspective on generational challengs and we encour-
age you to contribute to this discussion via an article or an email to Richard, Suzy, or Diana. Keep the discussion going! 
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A NEW OPPORTUNITY 
By Pam Bennett 

 
As Director of the OCBA’s Legal Placement Service for the past 19 years, I have enjoyed working with 
many law firms and legal administrators (and most of you ALA members).  While I’ve had no formal 
education in this area, I feel I’ve amassed quite a bit of knowledge over the years, first working for law 
firms and then working with them to find the best employees.  Thank you for allowing me to help you 
and I look forward to offering my services for many more years! 
 
As an employee of the Oklahoma County Bar Association, however, I also have other responsibilities. This year the 
OCBA has partnered with the Oklahoma City Public Schools Foundation and, as a Community Partner, we can offer our 
members numerous opportunities to help students.  This includes our Lawyers for Learning committee which I coordi-
nate.  LFL volunteers work with Lee, Adams, Rockwood, and Buchannan Elementary schools. 
 
As you may be aware, nearly 100% of the students at these schools are of Hispanic origin and most qualify for the free/
reduced lunch program.  English is their second language and many hear no English spoken other than at school.  Con-
sequently, these children are at risk of lagging behind their peers when it comes to school work, mainly reading and 
writing.  The LFL committee was established to help these students increase their reading level and to help then get 
ready for the all important 3rd grade testing. 
 
Originally, we started with three schools but this year we added Buchannan to the list.  I’m happy to write that 
Buchannan was adopted by the Pierce Couch Hendrickson Baysinger & Green firm and they have a large group of 
attorneys and staff who go there every week.  However, Lee and Adams both could use some help.  We have dedicated 
groups who go there every week but the need for mentors is still great.   
 
Lawyers for Learning is open to anyone who wants to participate.  If the ALA, as a group or individually, would like to 
participate in LFL, we would love to have you come.  If you think your firm would like to volunteer, we would like that 
as well.  These schools can be very flexible on dates and times.  Some are looking for tutors so if before or after school 
works better, there is a place for you.  Some firms have several members who participate and take turns going each 
week so your time commitment could be as little as once a month. 
 
If you just don’t have the time, there are other ways to help.  Because of the budget shortage, OKC Public Schools will 
receive NO funds this year for either textbooks or library books.  Currently there are teachers at Adams who have to 
put a book on the overhead and the children read from that, they don’t have individual books for the classroom.  
There are other needs as well, so there are many opportunities. 
 
If you have questions, need further details, or would like to join, please contact me any-
time.  My e-mail is pam@okcbar.org and my phone number is 235-4399.  Of course, if 
you have a job opening, I’d love to hear from you about that as well! 
 
Pam Bennett has been the Legal Placement Director at the Oklahoma County Bar Associ-
ation since 1997.  She’s a native Oklahoman, a graduate of OSU and a proud Cowboy 
fan.  She has a son in Dallas, a daughter and son-in-law in Yukon and two precious 
grandsons. 

mailto:pam@okcbar.org
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CLI REPORT: Zeal for Education 
By Rebecca Adams 

 
For an autodidact like myself, I have a zeal for trying new things. I love to learn about 
food, music, and books. I enjoy meeting new people and travelling to new places. Eve-
ryone has a zeal for something. What is yours? 
 
With the gracious contribution of the chapter, I attended CLI (Chapter Leadership Insti-
tute) in July and truly enjoyed the opportunity to meet new people, learn what other 
chapters are doing, and share what our chapter is doing as well.  I’d like to share with 
you what I learned at CLI regarding education.  
 
Chapters presented several great ideas that I have continued to mull over since July.  
The first is an educational retreat for chapter members.  Many of the members I met at CLI said their chapters have internal educa-
tional events that last over the course of 1½-2 days that include educational opportunities, organized activities, (i.e. golf, spa pack-
age) and business partners’ involvement.  Some chapters joined together to host the event, which is something that the OKC and 
Tulsa chapters could consider.  Another chapter presented the idea of holding a masters’ series session hosted by a business part-
ner or an educational institution with multiple education sessions that ended with a social event.  I believe that we benefit from 
our monthly educational meeting format, but sincerely believe that we, as a chapter, could benefit from quarterly or annually edu-
cational and social events apart from our monthly meetings.  It would give us another opportunity to build relationships, network, 
learn and grow in our field and expertise.  Please give these ideas some consideration for 2017. 
  
In addition, the Board will be preparing a survey regarding these ideas and other related topics. Please take time to answer as we 
will take your responses very seriously, report them back to you, and take action accordingly.  
 
Thank you again for your generosity in sending me to CLI.  It was energizing, motivating, and it gave a refreshed zeal for ALA.  I am 
so looking forward to being a part of the great things our chapter is doing and will do in the upcoming months.  
 
Think about your zeal…what is it?  What would you like to bring to ALA?  I would love to know, and would love to have you partici-
pate in any way possible.   
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5 Technology Hacks to Make Your Law 
Firm More Productive 

By Ronda Oravetz 

 
The legal industry is a dog-eat-dog world.  And like it or not, you’ve got 
to do twice as much in half the time to get a leg up on the competition.  
 
I’ve been providing Oklahoma City law firms hardware and software 
solutions for just under ten years, and I’ve come to realize one thing - 
the firms that leverage their technology to maximize productivity always seem to be one step ahead of the 
rest of the guys. 
 
Below are some tips regarding technology your law firm should consider to start closing the gap and to start 
seeing an immediate increase in productivity.  
 
Create a Mobile-Friendly Environment 
To get the most out of your employees, create an environment that supports mobile devices to give your 
people the freedom and flexibility to work anytime from anywhere.  Sync smart phones and tablets so im-
portant information can be accessed across all devices. Finally, implement a mobile print solution such as 
Xerox® Mobile Print that integrates with your firm’s cost recovery system to recover print costs and maxim-
ize profits. 

 
Leverage Your Multi-Function Device (Copier/Printer) 
Today’s multifunction printers are highly sophisticated.  For example, Xerox’s® new iSeries MFP allows you 
to download ready-made apps designed to increase productivity directly to the device.  For example, now 
you can scan/print documents to and from cloud-based repositories such as Dropbox™ and Microsoft® 

Office 365™.  And with Xerox’s® new Easy 
Translator Services, you can translate doc-
uments into 35 different languages in a 

matter of minutes.  Best of all, the apps 

don’t require a dedicated server, PC or IT 
resource.  Just download them from the 
machine’s touch screen, and go! 
 
Automate Routine Processes 
The legal industry is one of the most paper
-intensive industries in which collabo-
rating, sharing, and archiving documents is 
cornerstone.  Automate routine business 
processes by creating one-touch scanning 
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workflows that allow you to scan paper documents, convert them into electronic files, and route them to 
multiple destinations such as email, fax, and cloud storage systems simultaneously. 
 
Implement a Managed Print Solution 
Free up time spent managing service and supplies by outsourcing the management of your firm’s network 
printers to a third-party provider.  An effective managed print strategy will not only free up key personnel so 
they can focus on their core responsibilities, but it will allow you to reduce annual print spends by providing 
visibility into your print environment so you can get the most out of your assets. 
 
Protect Your Network 
Get the support you need to minimize downtime by partnering with a managed services provider to manage 
your firm’s network. MSP’s provide enterprise-level security and support at a fixed monthly rate with ser-
vices such as 24-hour remote monitoring to catch and fix problems before they affect your systems.  It’s also 
important to note that ransomware attacks have doubled since 2014, and we’ve already earned several cus-
tomers as a result.  An MSP can help you implement a solid backup/disaster recovery solution that includes 
offsite replication to safeguard your sensitive data. 
 
For more information on how to leverage your firm’s technology to simplify the way you work and increase 
productivity, please contact Xcel Office Solutions today at (405) 748-4222, or visit us online at 
www.xceloffice.com. 
 
Ronda Oravetz is the Senior Solutions Executive at Xcel Office Solutions. 
 
  *Source: 2016 Solarwinds N-Able ULC 
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Include, Blend, and Transcend 
By Paul Purdue 

 

P 
laying music has been a part of my life for as long as I can remember. When I first started learning 
how to play, I began by imitating those who inspired me. Following in the footsteps of musicians 
like Elton John, Ben Folds, and Jackson Browne, I learned everything I know about music.  
 

One day, as I was playing music I noticed something. I noticed that while the music I was playing was heavily 
inspired by those whom I emulated, it was also very different. It was different because even though I 
thought I was mimicking these artists, I was really synthesizing their styles and techniques with my own. I 
had, in essence, blended the styles of others in a way that was uniquely my own; I had my own style.  
 
As I looked back on the process by which my musical style was born, I realized this same process was used to 
develop many of the attributes I used in my professional life. If you look at how you have developed the 
habits, the processes, and the workflows that you use everyday as an administrator, I believe you’ll make 
the same discovery I made. You will discover that you include, blend, and transcend selective information 
from all around you.  
 
Discovering how your habits, processes, and workflows were developed is the key to taking them to the next 
level of productivity and efficiency. The first step involves including the information around you into your 
process. You may have included information or processes from a previous job, from a current or former col-
league, or from somebody else who has shared a best practice from another firm. You may have even found 
information in a journal, a book, or a seminar you attended. You’re privy to lots of information whether 
you’re consciously aware of it or not. This information is then available for you to draw upon as you natural-
ly move to the next step.  
 
After you have the information available, you will then naturally start to blend it in with the other infor-
mation and processes you have working for you. Think of it like a painter who dips the paint brush into the 
fresh red paint and then mixes it with the other colors already on the palette. The mixing, or blending, of 
this paint creates something new. The red paint is still red paint, but as it mixes with the other colors it be-
comes something completely new. This is what you do with information you gather from the people around 
you, the authors you read, and the networking events you attend — you are creating something new. 
 
Equipped with your blended information and blended experience, you now use that blend to transcend your 
current state. Whether this means you transcend the old way of thinking, you transcend the old way of do-
ing things, or you simply transcend looking at things through such a narrow perspective — the purpose of 
including and blending information is to give yourself the ability to transcend to a new place. 
 
You have been doing this process already in your career, however, when you explore the process by under-
standing its different elements, you are empowering yourself to seek more change, to seek more growth, 
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and to seek constant improvement both for yourself and for those around you. It is these attitudes of con-
stant improvement you’ll find in those administrators you admire the most. If it is you who has this attitude 
of constant improvement, be aware that people are watching you, drawing inspiration from you and chang-
ing their worlds based on the example you are setting.  
 
You may just find that your younger colleagues are teaching themselves how to be great at what they do by 
following your example. One day they may find that they’ve taken the example you’ve given and made it 
their own in the same way you have done with those who came before you.  
 
Paul Purdue is a principal at Attorney Computer Systems. He's a self-proclaimed "infrastructure nerd." 

Check out Paul's growing library of legal technology articles and videos on Attorney Computer Systems' 

web site. 

Contact Paul: 

(800) 475-8104  

paul.purdue@attorneycomputersystems.com 

www.attorneycomputersystems.com 

http://www.attorneycomputersystems.com
mailto:paul.purdue@attorneycomputersystems.com
http://www.AttorneyComputerSystems.com
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Joanne Branesky—Oct. 9th 

Lorri Cargill—Oct. 14th 

Matt Bown—Oct. 23rd 

Trea Thomas—Oct. 23rd 

 

 

 

Martha Bussey—Nov. 11th 

Mary Kay Scott—Nov. 22nd  

Tammy Lind—Nov. 29th 

BIRTHDAYS 
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A Note From Our Editor 
By Suzy Klepac 

 

This issue is one of my favorites and not just because 

of the fancy new colors. I thoroughly enjoyed each of 

the articles submitted and thought that they flowed 

together quite well. Reading this issue was like a step-

by-step process on how to elevate yourself to the next level. 

First, you chose the generation that best describes you based on either age or 

characteristics. This is where you came from, how you were shaped and why 

you work the way you do. 

Second, you read about new community opportunities that would combine col-

leagues, education, and free time—a blend that some generations are not used 

to. This is the present. This is where you can utilize skills that you have gained 

throughout your career. 

Next, you pondered on new ideas for education for yourself and your colleagues 

and felt a zeal for learning new things. This is where you are going. This is where 

you will learn new skills. 

Finally you gathered all of that information—past, present, and future—and you 

blended these elements together to create a brand new perspective. Use this 

perspective to empower yourself. Find new zeal for reaching others, gaining 

knowledge or lending a hand and as you do, you will elevate yourself to the next 

level in your career and in the ALA. 

 

To submit a topic suggestion, question, article, photo, 
or story to the Association of Legal Administrators Ok-
lahoma City Chapter newsletter, please contact: 

 
Suzy Klepac 

ALA OKC Newsletter Editor 
suzy@sweetlawfirm.com 

 
 

Your contribution is greatly  
appreciated! 




